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EMPLOYEE RIGHTS

UNDER THE NATIONAL LABOR RELATIONS ACT

The NLRA guarantees the right of employees to organize and bargain collectively
with their emplovers, and to engage in other protected concerted activity.
Employees covered by the NLRA* are protected from certain types of employer and
union misconduct. This Notice gives you general information about your rights, and
about the obligations of employers and unions under the NLRA. Contact the National
Labor Relations Board, the Federal agency that investigates and resolves complaints
under the NLRA, using the contact information supplied below, if you have any
questions about specific rights that may apply in your particular workplace.
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All workers have the right to:

» A safe workplace. .

EVerity Funciona Para Tedos Employers must;

Provide employees a workplace free from
recognized hazards. It is illegal to retaliate
against an employee for using any of their
rights under the law, including raising a
health and safety concern with you or
with OSHA, or reporting a work-related
injury or iliness.

Pira Fs informacin S0 E-Yerhy, o 8i
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sus responsabllitades de E-Verdy, por
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Raise a safety or health concern with
your employer or OSHA, or report a work-
related injury or illness, without being

B88-897-7781 retaliated against.

dhs.govie-verify

Recewve information and training on
job hazards, including all hazardous
substances in your workplace.

Under the NLRA, it is illegal
for your employer to:

* Prohibit you from soliciting
for a union during non-work
time, such as before or after
work or during break times;
or frem distributing union
literature during non-work
time, in non-work areas,
such as parking lots or break
rooms.

Question you about your
union support or activities in
a manner that discourages
you from engaging in that
activity.

Fire, demote, or transfer
you, or reduce your hours

or change your shift, or
otherwise take adverse action
against you, or threaten to
take any of these actions,
because you join or support

a union, or because you
engage in concerted activity
for mutual aid and protection,
or because you choose not to
engage in any such activity.
Threaten to close your
workplace if workers choose
a union to represent them.

Promise or grant
promeotions, pay raises, or
other benefits to discourage
or encourage union support.
Prohibit you from wearing
union hats, buttons, t-shirts,
and pins in the workplace
except under special
circumstances.

* Spy on or videotape
peaceful union activities and
gatherings or pretend to do so.

Under the NLRA, you have
the right to:

« Organize a union to
negotiate with your emplovyer
concerning your wages,
hours, and other terms and
conditions of employment.

Form, join or assist a union.
Bargain collectively through
representatives of employees’
own choosing for a contract
with your employer setting
vour wages, benefits, hours,
and other working conditions.

Discuss your terms and
conditions of employment
or union organizing with your
co-workers or a union.

Take action with one or more
co-workers to improve your
working conditions by, among
other means, raising work-
related complaints directly
with yvour employer or with

a government agency, and
seeking help from a union.

Strike and picket, depending
on the purpose or means of
the strike or the picketing.
Choose not to do any of
these activities, including
joining ofr remaining a
member of a union.

Under the NLRA, it is

illegal for a union or for the
union that represents you
in bargaining with your
employer to:

* Threaten you that yvou will
lose your job unless you
support the union.

Refuse to process a
grievance because you have
criticized union officials

or because you are not a
member of the union.

Use or maintain
discriminatory standards or
procedures in making job
referrals from a hiring hall.

Cause or attempt to cause
an employer to discriminate
against you because of your
union-related activity.

Take other adverse action
against you based on whether
vou have joined or support
the union.

Comply with all applicable OSHA standards.

MNotify OSHA within 8 hours of a
workplace fatality or within 24 hours of
any work-related inpatient hospitalization,
amputation, or loss of an eye.

*.
Provide required training to all workers
in a language and vocabulary they can
understand.
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Prominently display this poster in the
workplace,

Post OSHA citations at or near the
place of the alleged violations
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File a complaint with OSHA within

30 days (by phone, online or by mail)
if you have been retaliated against for
using your rights.

On-Site Consultation services are
available to small and medium-sized
employers, without citation or penalty,
through OSHA-supported consultation

programs in every state.
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See any OSHA citations issued to
your employer,
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Request coples of your medical
records, tests that measure hazards
in the workplace, and the workplace
injury and iliness log.
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This poster is avarlabiz free from OSHA If you and your coworkars select a union

te act as your collective bargaining
representative, your employer and the union
are required to bargain in good Faith in a
genuine effort to reach a written, binding
agreaement setting your ferms and conditions
of ernployment. The Unfon is reguired to
fairly represent vou in bargaining and
enforcing the agresmsent.
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Contact 0SHA. We can help.

You can also contact the NLRB by calling
toll-free: 1=-B44-=762-NLRB (6572).
Language assistance is available. Hearing
impaired callers who wish to speak to an
MLRE representative should send an email
o relay. service@nirb.gov. An NLRB rep-
resentative will email the requestor with
instructions on how to schedule a relay
service call.
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SCAN TO LEARN MORE

llegal conduct will not be permitted. If you
believe your rights or the rights of others
have been violated, you should contact the
MLEB promptly to protect your rights, -
erally within six months of the unlawf
activity. You may inquire about possible vi-
olations without your employer or anyone
alse being informed of the inquiry. Charges
may be filed by any person and need not
be filed by the employee directly affected
by the violation. Tie MLRE may order an
employer to rehire a worker fired in viola-
tion of the law and to pay lost wages and
benefits, and may order an employer or
union to cease violating the law. Employees
should seek assistance from the nearest
regional NLRB office, which can be found
on the Agency's website: www.nlcb.gov.
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EMPLOYEE RIGHTSH EMPLOYEE RIGHTS

OSHAFactSheet
OSHA's Whistleblower Protection Program JON. GOVERNMENT CONTRACTS Ry e e e i Ty Ve 1
o PAID AT SUBMINIMUM WAGES

OSHA's Whistleblower Protection Program enforcas the provisions of more than e
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pipeling, public transportation agency, reilroad, maritime, securities, tax, antitrust,
and anti-money laundering laws. Employess who befieve that they have axpenianced
retakiation in violation of one of thesa laws may fike a complaint with OSHA,

*The Mational Labor Helations Act covers

st private-sector empl Excluded (rom
coverape under the NLRA are public-sector
employess, agricultural and domestic workers,
independent contractors, workers employed by

a parent or spouse, employees of air and rail
carriers coverad by the Railway Labor Act, and
supervisors (although supervisors that have been
diseriminated against for refusing to violate the
MILRA may be covered).
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WORKERS WITH
DISABILITIES

\ Know Your Rights:
' Workplace Discrimination is lliegal

The U5, Equal Employmant Opportusity Commission [EEDC) enforces Federal Liws that protact you from
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Whisthebiower Laws Enforced by OSHA What Is Retaliation?
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Folowing is & list o statites whish OSHA enfonces.
Each statute has 3 diferent time frame in which 3

complaim can be fed,
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¥ritten complaints may be filed by feg, edsctronic
115, mail iconfirmation sarvicas recommunded), or
oithér Shind-party commernal camer,

The date of the postmark. fay, electronic
commenication, teleshone call, hand defivery, dehery
& third-party commercial carmier, o rperson fling
a an (SHA office is congidered the date Sed.

To file a complaint electronically, please visit

Wi nahia govfwhssTisniowecIWBCamplant,

To contact an OSHA erea office, smployess should
cal 1800-31HOSHA 67421 1o be conmactid to

the closest brea office of vist wwni.asha ooy
zontacius bystats 1o find locel OGHA office
address and contact mbormation.

When O5HA receives a complaim, OSHA wil

it review it to deteming whether cartain basic
requirements are met, such a5 whether b
compéaint was filed on time. If so, the complaint
will be ivestigated in crde: to determing whether
the smployer retalisted againgt the employes for
engaging in actiity profected ender o of Q5HA'
whistheblower brws, OSHA ray also attampt b
asgist the employer and employes in reaching &
settiemant of the case.

Private-sesins eenployees throushout the Urited
States and s termitories and employes of the Lnied
States Postal Service (USPS! who suffir retaietion
because of occupational safety or heath activity ae
covered by section THz] of the OSH Act in addtion,
piivate-sector employzes are also covered by laws
in States which operste thair own compuehensive
oceupational safety and healh programs aporowed
try Frderal (ISHA ("State Plans™). For information
o the whessieblowser provisions of the 22 State Flan
States which cover private-sector employees, visd
AN, 0 RNEETA RO BT

With the meption of amphoyaes of the USPS,
aubic-sector employees (hose employed as
enunacipal. county. state, Waeritonal, or fadenl
worsers! are notcovered by the OSH Act. State and
local povernment employees are covered by e
whistieblower provisions of &l the Stateswith State
Plans, inchuding st States which cover only Sale
ard loce! govermment employess

Fetaliation i an bidvarss achon aganst an
employes because of activiiy protected by oné of
thasz whistizblower laws. Ratalation can invobve
several types of astions, such as:

+ Firing ot laying olf

« Demgting

+ Danying tvertimé or pmmeotion

« Distiplining

+ Danying benefits

« Failing 1o hie or rebine

« \etimidation of haressment

+ Reassignment 102 iess desirable position or
atfecting promedion prospects

+ Peducing pay or houts

« Moresubte actions, such a5 isnlating,
ostracizing, mocking, or falsedy ascusing the
employes of poor perionmance

* Biackissting {itaetonally interianng with an
employee's ability bo obbain ftuns employment]

« Constructive dischange iquitting wihen n
employer makss wotking conditions biolarable
g ko e emplovee's protected acéaty)

* Reporting the employes o the police or

Filing 2 Complaint

Empioveas who believe that their employers

welaliated aganst tham bacauss they engaged in

peatected activity should contact O5HA & soon

25 possiolia because they st i 2ny complint
Within thia legal fime fimits,

An emyioyes can il s complaint with OSHA by
wisiting or caing ther local (SHA offics, sending 2
writtin complaint ko the closes: DSHA office, or filing
3 comnpiaint online. Mo particulas foem ig requied and
eormpkants mary be sabmitiad in any ‘anguags.
Afederal ernpioyse wha i not & LUSPS employes
wha wishés to fle & complamt allaging retaliation
thee bo dhsclosurn of & substandial and specific
denger 1o public heatth or saflaty ormhing
avioletion of an oooupational salety or health
standard or regalation should contact the Dffice

o Spescan] Conrbed | s o], Such bedesal
anployees are also covered by their own agéncy's
pencedures for remedying such retzliation.
Pubiic-sacior smployees whe B ursims wh et
thay are covered under a whistisblower Lsw should
il 1-300-32HO5HA [BT42] or sssastance, of vist
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Results of the investigation

i DS IRA determings that netaliation in violation
of the OSH Act, Asbesios Hazard Emergency
Respense Act, or the International Ssfe Contsiner
et s oocurred, the Secretary of Labor may sue
n {ederal district court o obtain refief. f OEHA
detaremiies that no netalistion has ocourrad. it wil
dimitss the complain.

Under the ofher whstiablowes laws, ifthe evidence
supports snemployee's compland of retafiation,
o5k wil issue an order mouiring the employes, &5
approprate, to put the empieryes back to work, pay
‘ostwages, ard prvice nther oassitle efie! ihe
pvidence dots nol suppoet he employee's conplant
(et will dismiss the complamt. After OSHA isues
a dacision, the emiployer andior the employes may
sequezst & full heanng betore an admnsstrative tw
judpe of the Departmen of Labor, The administrative
w judge’s dacision may be appesled o the
Department’s Administrative Review Board (AREL
sanificand cases the Sacretary of Labor may review
s ARE decision. Apgrieved paries may seek rviaw
of final DOL decisions by the ourts of appeals.

Uncer sme of the aws, an emploves may file
th retafiation complaint in faderal distrie sount

if thee Departrment has not issued a final decision
within 2 speciied number of days (180, 210.or 365
depending on the lawl,

To Get Farthar information
Tocitam moe information on whistieblower ks,
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This is ane ina sanes of informational fact shests highlighting OSHA programs, poicies or
standards. it does not impase any new compliancs naquisements. For a comprahensive list of
compliance raquirements of OSHA standards or regulations, refes toTitle 29 of the Code of Federal
Regukations. This information will be made available to semsoryimpaired individuals upon request.
The voie phone is |202] 633-1999; teletypewriter (TTY) mumber, (377) 8885621

FRINGE BEHEFITS  SCi wage celerminalions may réquing fringe bersefit pasmsnts (or a

cash eguivaient]. PCA contmcts do not requins iringe benefits.

WORKER NOTIFICATION

CVERTIME PAY You st be pasd 1.5 times your basie rate of pary Tor all howrs

workid gt A0 in o westk. Thare ane Some scopions.

Mo pernan undar 18 years of e may ba employed ofa PCA
oomiract

SAFETY & HEALTH  Vyork rinisd De periomned under condiions thal ans sanitary, and nal

haranckus of dangeous 10 employees’ healh and saisly.
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Contact the Oocupational Safety and Health Administration
JOSHA] by calling 1-800-321-0SHA {1-800-X21-B7.L2), ar s
wivewv oshn, gow
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EMPLOYEE RIGHTS

UNDER THE DAVIS-BACON ACT
FOR LABORERS AND MECHANICS
EMPLOYED ON FEDERAL OR
FEDERALLY ASSISTED
CONSTRUCTION PROJECTS
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EMPLOYEE POLYGRAPH PROTECTION ACT

The Employee Polygraph Protection Act
prohibits most private employers from using
lie detector tests either for pre-employment
screening or during the course of employment.

PROHIBITIONS  Empkyers e genarally probibibe lom redquing o mqusiting
S0 BTy o ot et o ke i e SRACIoF ekt andl om
Tty Sl & GRS eALIG AR T e e
orosectve emloye for nebiaeng ko bekde o ' of Ao enercising other
Sfin uiedar T Act

St e koo il ey b st v ) Tl Pl Govaerimant 1
seriiim oriwell individuas engeged inretional securty-whted ecives

v A poerrity pofvgraph (8 kird ol b OstB0s0n 1aas i De ackmiraaianeg
i T privats o, mebpeof L0 efrictiora Ao certam paoapectes
gyt of bec Ay sedon Frime lmoeed et s, o0 qua), rd
ot e s et A nern e e

Thar et ey parrrits pofpgrach: Reeliie), suliadt 1o meiricioes of ertan
gy o Drivaln Birmg whe 0o Alaralily Saiebc 18e] o regbommodiil
n & wcrkplbees nocent [P, b Samant. ele ] ol meifed n
cnomi oas A5 e arpicye

T lipwr o o] T syt v, o ey Sl (o ol liywr o iy
oot v borgsinng agreemant wisch i mone e« pepect 1o
b ebeion 18

fiteere podyupaph fets e perriRed. Tey e Rty R ey Kl
VARSI oS T [oetad Bl g of T okt o
e B ember of spacic dghis, eckeding the right fo & wefien notice
el g, T Tigpht 10 o o CRECOeITes |88, i e sl gl
o Faven Best s dheoioness to unarhonined porsgne.

Thar Swetary of Livhor mwmy bowng oo nctines b st volatons, ard
m_ﬂdmmmhmrkbmm
W Eing Hhar s Coa BCTIONL

THE LAW REGLIRES EMPLOYERS TO DISPLAY THES POSTER
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